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Internal Quality Assurance Cell
Department Wise Action Taken Report on Feedback (2024-25)

The Internal Quality Assurance Cell (IQAC) collected feedback for the academic year
2024-25 from students, teachers, alumni, and employers. The feedback was subs;:que ly
categorized and analyzed. IQAC then communicated the observations to all the Heads of
Departments of the University and requested recommendations from each department
separately for every category of stakeholders.

The major recommendations received from the departments are:

e Updated syllabi to address local and global needs, promote research and innovation, and
include job-oriented courses with diverse electives and value-added programs.

o Upgraded inffastructure with smart classrooms, 1CT-enabled teaching tools, improved
canteen services, and enhanced sports facilities.

e Strengthened student support through improved hostel facilities, accessible healthcare
services and comprehensive placement training programs.

e Emphasized personal skill development in leadership, decision-making, responsibility,
and innovative thinking.

e Enhanced professional traits such as punctuality, teamwork, stress management, and
workplace commitment.

o Expanded extracurricular and outreach activities to foster holistic learning and

community engagement.

Action Taken by IQAC
After carefully reviewing all the recommendations, the Heads of Departments were

instructed to expedite the necessary actions. The following actions were taken by the

Internal Quality Assurance Cell (IQAC) based on the departmental recommendations:

o Enhanced Syllabi: Revised curricula to integrate local and global perspectives,
incorporating contemporary topics aligned with industry needs and stakeholder
expectations.

o Promoted Research and Innovation: Organized research innovation workshops,

provided seed funding, and supported publications in peer-reviewed journals.




Upgraded Infrastructure: Improved classrooms with smart technology and ICT tools,
and offered comprehensive training to faculty for effective academic utilization.
Strengthened Career Development: Enhanced career readiness through soft skills
training, pre-placement programs, and industry collaborations.

Introduced Value-Added Courses: Implemented elective and value-added courses
focusing on entrepreneurship, interdisciplinary skills, and emerging job market demands.
Implemented Personal Development Programs: Conducted training sessions on
leadership, decision-making, stress management, and teamwork.

Expanded Extracurricular Engagement: Encouraged active student participation
through clubs, intercollegiate competitions, and community outreach programs.

Enhanced Campus Amenities: Improved canteen services, sports infrastructure, and
hostel accommodations to ensure a better campus experience.

Strengthened Healthcare Services: Established regular health camps and wellness
programs to promote physical and mental well-being.

Developed Collaborative Policies: Formulated institutional policies to foster

collaboration between management, faculty, and students for continuous quality
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To

The Di

irector,

Internal Quality Assurance Cell

r6PAL SECTICN

r\':“\_ﬂ. 'ﬁ
Periyar University ' ) \i
Salem-11 % P&/ !
Sir, %@A i
Sub: Action Taken Report Submission — Reg No: E
Ref: TQAC/Feedback ATR/2024-2025  dated at 23. WO O e
The following recommendations are recorded and forwarded to IQAC for its
further action
Stakeho | Observations from the Data submitted | Recommendations/ action to be taken
Iders by IQAC to the Department
Student | The students are immensely satisfied. | I. Coordinate with University
They wished for well -—organized | Placement Cell to organize structured
placement drives that offer quality job | placement drives.
opportunities. 2 Conduct pre-placement orientation
sessions.

q, Create a departmental placement
committee.

4. Maintain ~ communication  with
students regarding placement
opportunities.

Teacher | Faculty members are remarkably | 1. Establish a review committee for

satisfied. They preferred have flexibility
in choosing assessment methods,
organize practical sessions according to

2,

assessment methods.
Prepare a
improvement plan.

teaching—learning




student needs, implement creative
teaching-learning strategies and
sufficient and updated computer and
software resources. Also desired for
department board room/seminar hall and
equipment support teaching, library
resource support teaching and research
needs and campus amenities (Canteen,
parking, store)

3,

4.

3.

6.

Submit proposal for lab and resource
upgrades to the University.

Propose construction/renovation of
seminar hall/board room.

Request additional library resources
and e-subscriptions.

Suggest campus amenity
improvements through the student council
and IQAC.

Alumni

Alumni are immensely satisfied. Further
aim for advancement

1

2

3.

4.

Strengthen  alumni  engagement
through a formal Alumni Association
with periodic networking events.

Facilitate alumni—student mentorship
and collaborative research projects.

Engage alumni in placement and
career support initiatives.

Encourage alumni contributions
toward departmental infrastructure and®
resources.

Employ
er

Employers are immensely satisfied. They
suggest showing leadership potential in
group settings and demonstrate creative
problem -solving. Keep updated with
latest developments in their field, show
proficiency in research and data
interpretations efficiently uses industry-
sepecific software and tools and applies
knowledge to improve work processes.

1.

2,

3.

4.

5.

Integrate creative problem-solving
exercises, and case studies into the
curriculum.

Conduct  regular
emerging trends in the field.

Include research methodology and
data analytics training.

Upgrade laboratory training with
latest clinical laboratory trends.

Promote internships and projects
addressing real-world industry challenges.
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Head of the Department

Dr. T. PALVANNAN
Professor & Head
Department of Biochemistry
Serivar University, Salem-11
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Department of Biotechnology

E.mail: pubiotechhod@periyaruniversity.ac.in

Professor & Head Date: 29.09.2025
Department of Biotechnology

To ¥
The IQAC Co-ordinator
Periyar University
Salem

Dear Sir,

Sub: Submission of action taken and action to be taken report from Biotechnology- reg
Ref.No. IQAC/Feedback ATR/2024-2025; Dt: 23.09.2025

Aeskckokokokkokokkkok

With reference to the above letter, I submitted the action taken and action to be taken report

from Department of Biotechnology, Petiyar University for your kind perusal.

Thanking you

{’eriyar Universj
Salem-636 011, TN, India
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Dr. K. SELVAM
Professor and Head

To i
The Director, ;
Internal quality Assurance Cell,

Periyar University, Salem (

Sir, >§

Sub: Action taken report submission-reg.

PERIYAR UNIVERSITY

State University - NAAC A++ Grade — NIRF Rank 94,
State Public University Rank 40 - SDG Institutions Rank Band:11-50

SALEM- 636011, TAMIL NADU
DEPARTMENT OF BOTANY

5/95

06.10.2025

i g S

PERIYAR UNIVERSITY

REGISTRAR TAPAL SEC TION

e A .-_ma-....,..;m—-—-—]

QQV?/ 06 0T W6 \
019755

Ref: IQAC/Feedback ATR /2024-2025, dated: 29.09.2025

Herewith I enclosed IQAC/ Stakeholders feedback for

report and recommendations submitted for your kind perusal.

2024-2025 Action to be taken

Your sincerely,

‘o %9’5’

DM g, M.Phil. PRV
ELVAM, W.S¢. Ml FILY-
. K. 8 professor & Head
Department of Botany
Periyar University _—
seriyar palkalai Nagaf, _Sa em-}
: Tamil Nadu, india




PERIYAR UNIVERSITY

State University - NAAC A++ Grade — NIRF Rank 94,
State Public University Rank 40 - SDG Institutions Rank Band:11-50

SALEM- 636011, TAMIL NADU
DEPARTMENT OF BOTANY

Dr. K. SELVAM
Professor and Head

To

The Director,
Internal quality Assurance Cell,
Periyar University, Salem

Sub: Action taken report submission-reg.

06.10.2025

The following action taken are recorded and forwarded to IQAC for its further action.

Stakeholders Observations from the Data Action Taken (or) Action to be taken

Student e To add entrepreneurial courses
Students are immensely satisfied; and value added courses.
however, they desired for the campus | e Placement training and
environment enable academic, personal. competitive exam  preparation
and professional growth through integrated into teaching methods.
inclusive and advanced infrastructure, a Internet and computing facilities
well-organized placement drives which will be concentrated.
offer  quality job  opportunities, | e Common and department level
transparent grievance redressal grievance redressal mechanisms
mechanisms handled with conﬁdentiality will be in]plen]ented for student
and fairness. benefits.

Teacher Teachers are exceedingly satisfied. They | e Career Advancement Scheme
wish for career advancement scheme (CAS) implemented effectively
(CAS) implemented effectively. and Teachers are satisfied and

implemented effectively.
Alumni Alumni are moderately satisfied. They | e Placement

preferred the placement support received
help to launch career effectively, the

alumni network Alumni helps in
professional networking and
opportunities, the  entrepreneurship

training received enable business/start-
up initiatives and the career guidance
received helped in making informed
career choices.

training and pre-
placement training and onsite
induction preparation. Alumini
Whatsapp group and social media
group created for job openings
intimation and related to career
improvement
opportunities.

and  placement




Employer

Employers are gratified. They suggest
showing proficiency in research and data
interpretation, demonstrating  strong
digital literacy and adaptation to new
technologies, show problem-solving
abilities in  technical  situations,
effectively handles technical equipment
and resources and shows adaptability to
changing work situations.

Personal development workshops
have been introduced, focusing on
E- Learning system, and E- oofice
management was implemented.

Conducted training in personal

skills  to  boost employee
commitment and enhance
teamwork  capabilities.  Also

updated their knowledge about
paperless work.

i

ead of the Department

~r. K. SELVAM, M.Sc. M.Phil.,Ph.U
Professor & Head
Department of Botarny
Periyar University
seriyar Palkalai Nagar, ‘ﬁaiemﬁg
Tamil Nadu, India




DEPARTMENT OF CHEMISTRY
(Supported by DS T-FIST & UGC-SAP)

PERIYAR UNIVERSITY

State University- \A.\( A++ Grade- NIRF Rank 94,
State Public University Rank 40- SDG Institutions Rank Band: 11-58

Salem — 636 011, Tamil Nadu

Py Date: 25.09.2025
Senlot Professor and Head - B

(oERivAR UNIVERSITY]
REGISTRAR TAFAL SECTION

et |

= ,’____I‘_glii_(:é'_]jirector_:-. 25 SEP 72075
~Internal Quality assurance Cell . _
~ Periyar University / e |
- _ _ x st LR
Salem -11 . % oi i _
= | SL. Noi9 o) 05850 |
The following Action Taken /Action to be taken are recorded and 47
forwarded to. IQAC. 6/@'
..
— Q
‘SLNo Stakeholders Action Taken (or) Action to be Taken
e Student Steps will be taken to attract more cohlpénies for

recruitment job placement. Collaboration will be made
with the chemical industries around Students undergone
entrepreneurship have also been accommodated in the
same company.

T Teacher Computers and software facilities will be 1mproved in the
= department. .
3 Alumni Curriculum is revised penodlc ally to satisfy the Job

opportunities and higher studies. The syllabus is in
accordance to Tamilnadu Government TANSCHE.

Employer Curriculum will be revised to improve the problem solving
ability, proficiency in research and data interpretation.

/

N

\"-;
‘\(ﬂ‘_‘;\ﬁ

Head of the Department

f;iu? ESEOR AND HEaAD
Department of Chemisiry
Periyar Pnivearsiy

Sslem- 636431
TamitNady, lﬂﬁl’é

T S,
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Salem-636011, Tamilnadu
Department of Commerce

Dr.K.Krishnakumar

e: 29.09.2025
Professor and Head

fo (%i erp M7% S
The Director | 9 Skt 10 ; ) Q(/
Internal Quality Assurance Cell l g

i i
Periyar University 5 0 1 92 58 ~
RElet—=r0 d | SL. Not. 25129053 |

ob

: 55 ‘S

Sir, o0
Sub: Periyar University — Dept. of Commerce - IQAC- Stakeholders Feedback

— Action Taken Report- Submission — Reg.
Ref: IQAC/Feedback ATR/2024-2025 Dt.23/09/2025.

As per the subject and reference cited above herewith [ am submitting the action taken

and action to be taken report based on the stakeholder’s feedback.

Stakeholders Action taken / Action to be taken

To meet the expectations of students, the department will incorporate
value-added courses on life skills and employability, introduce
professional development workshops, and ensure classrooms are
upgraded with digital and smart learning resources. Sports activity and
Student recreational facilities will be strengthened to promote student well-being.
The Innovation and Incubation Centre (IIC) activities will be enhanced to
nurture creativity and innovation, while placement support will be
extended to holistic career guidance covering higher education,

entrepreneurship, and global opportunities.

For teachers, the department will strengthen the library with more e-
resources, journals, and research databases, and provide updated
computer software tools for research and teaching. Medical facilities on
Teachers campus will be upgraded, and amenities such as canteen services,
parking, and cooperative stores will be improved. Additionally, steps will
be taken to maintain well-equipped recreational facilities and wellness

programs to ensure faculty satisfaction and work-life balance.




In response to alumni feedback, the department will expand alumni-
industry collaboration by organizing annual alumni conclaves, guest
lectures, and mentorship programs. Alumni entrepreneurship initiatives
| will be supported through incubation centres, seed funding opportunities,

Alumni

%

and start-up networks. A structured alumni portal will be created to
facilitate professional networking, job opportunities, and knowledge
sharing, while the career guidance cell will be strengthened to provide

continuous support for informed career choices.

To align with employers” expectations, the curriculum will be enriched
with industry-based case studies, research-oriented mini-projects, and
problem-solving exercises. Training programs will be organized to
improve teamwork, leadership, and adaptability skills. Special emphasis
Employer will be given to soft skills development, including communication, time
management, listening, and comprehension skills. Further, industry
collaborations will be expanded for internships, consultancy projects, and
exposure to real-time work environments, thereby bridging the gap

between academics and industry needs.

Yours Since:;y{,/

Phone; 0427 — 2345766, 2346268, 2346269, Fax: 0427 -2345124
Website: www.periyaruniversity. ac.in
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Salem — 636011, Tamil Nadu, India
DEPARTMENT OF COMPUTER SCIENCE

Dr. C. Chandrasekar Date: 24/09/2025
Senior Professor and Head

A T A S s Ay TS S s =y 1

ANV
ISTRAR TAPAL SE
The Director }( I

Internal Quality Assurance Cell e A‘ )
Periyar University 202 EP 15

U
Salem — 636 011. Q\
Il 019189

' i
To i .

Sir,

| S1.. No:
! [ e o L
Sub: Action Taken Report Submission - Reg. e
Ref: IQAC/Feedback ATR/2024-2025 6/ of’
o
o’
The following action taken are recorded and forwarded to IQAC for its further action
Stakeholders | Observations from the Data Action Taken (or) Action to be Taken
Student Students are remarkably satisfied. | e We will increase the frequency of
They expected more placement drives, placement drives and expand our

nc support, entrepreneurship network with industry partners.
e More career guidance sessions and

mock interviews will be organized to
improve the employability skill.

The Institution’s Innovation Council
(IIC) will be more actively engaged

development activities, guidance for
startup initiatives, grievance redressal
mechanism, accessible channels for
reporting grievances and effective

mentoring for career development. to encourage idea generation and
Desired a supportive and approachable innovation.
relationship with students. Expected | ® Workshops, hackathons, and

faculties to effectively explain complex mentorship ~ for  entrepreneurial

concepts with clarity.  Hoped for Vent_ures will b? arranged.

. : . Dedicated guidance for students
physical education and recreational g :
facilities aspiring to launch startups will be

provided.
Workshop, Hands on Training will
be conducted to enhance teaching

methods, ensuring complex concepts

Phone: 0427- 2345766, 2346268, 2346269 Mobile: 9994599967
Website: www.perivaruniversity.ac.in




are explained with greater clarity.
Efforts are underway to strengthen
physical education programs.
Additional recreational and sports
facilities will be considered to
promote student well-being.

Teacher

Teachers are immensely satisfied.
They expected flexibility in choosing
assessment methods.

We will review and update academic |
policies to allow more scope for
faculty to adopt varied assessment
techniques (projects, presentations,
case studies, etc.).

Our Department will be encouraged
to  pilot flexible assessment
approaches in alignment with
academic regulations and quality
standards.

Alumni

Alumni are fairly satisfied. They
expected a curriculum, technical skills
relevant to current job opportunities
and theoretical knowledge in solving
workplace challenges. They insisted
curriculum based on Indian Knowledge
system should provide unique
perspectives in professional work.
Suggested more improvement in ethical
values, soft skill, technical training,
problem solving approaches, research
skills and entrepreneurial mindset that
influence professional initiatives.

Our curriculum will be periodically
revised to align with current job
market demands.

More industry experts will be
involved in curriculum design and
guest lectures to bridge the gap
between academics and workplace
needs.

Technical training modules and
hands-on  workshops will be
expanded to enhance employability
skills.

Greater emphasis will be placed on
applying theoretical knowledge to
real-world problem-solving
scenarios.

We will integrate elements of the
Indian Knowledge System into the
curriculum to provide students with
unique, indigenous perspectives that
enrich their professional outlook.
Courses and sessions focusing on
professional ethics, communication,
teamwork, and leadership will be

further strengthened.

Phone: 0427- 2345766, 2346268, 2346269 Mobile: 9994599967
Website: www.perivaruniversity.ac.in




Soft skill development will be
embedded across different stages of
the program.

Research skill development will be
encouraged  through  projects,

publications, and innovation
challenges.
Problem-solving and critical

thinking  exercises  will  be
incorporated into teaching-learning
methods.

Entrepreneurial initiatives will be
nurtured through incubation support,
startup mentorship, and indusiry
collaborations.

Employer

Employers expected their employees to
improve technical skill on problem
solving, maintain accuracy in technical
documentation.

We will introduce more project-
based learning, case studies, and
industry-oriented assignments to
strengthen technical competence.
Additional training sessions, coding
marathons, hackathons, and
problem-solving workshops will be
conducted to enhance analytical and
practical skills.

Technical writing and
documentation practices will be
integrated into coursework and
laboratory sessions.

Workshops on professional
communication, report writing, and
documentation standards will be
arranged in  collaboration with
industry experts.

R e T S R e T R A S T T e oy e e e e P S e T S e

< ' 1

Senior-Professor ard-

Dr. C. CHANDRASEKAR, MCA.,Ph.D.
. genior Professor & Hsea_ -
Depnartment of Compute( cienc
" periyar University
salem - 636 011. TN.

Phone: 0427- 2345766, 2346268, 2346269 Mobile: 9994599967
Website: www.perivaruniversity.ac.in
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SALEM - 636011, TAMIL NADU, INDIA
State University- NAAC A++ Grade -NIRF Rank 94, A

State Public University Rank 40- SDG Institutions Rank Band:11-50 9
DEPARTMENT OF ECONOMICS

Dr. A.SARAVANADURAI Date: 03-10-2025
Professor & Head
. 68

G. Yoganandan Ph.D i! AR LY b

Director - [QAC % RE AR TAPAL SECTION | .

Professor and Head of Managemen(Studies . 0\

Perivar University jl 25F )4 i{’ o~y

Salem - 636 011. \ 05 0CT 200 LN
Respected Sir, 019733 )<(1

' 41, Nos J
Sub: 2024-2025 Action Taken Report - Submission — Reg
[ am submitting the Stake holder Feedback - Action Taken Reporta (2024-2025) for
your reference and further action
Thanking You
Yours Eaithfylly
3| \W‘

(A.SARAVANADURAI)

801 and Head
aepartment of Economics
Periyar University
Salem - 636 011.

-

Phone: 0427-2345766, 2346268, 2346269 Fax: 0427-2345124
Website: www.perivaruniversity.ac.in
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Action taken for the academic year 2024-25

PG programme (M.A., Economics) has been started in ODL of Periyar University

Salem

Certificate courses has been started through online mode (Courses like Tally with

GST, Environment Impact Assessment, Disaster Management and Quantitative

Analysis and Data Visualization)

Programmes organized (Seminar/Workshops/Conferences/Extension Activities)

1. Residential Extension Activity in Kanjanaickenpatty village of Salem District -
2025-04-24 to 2025-04-25

2. JAMOQVI for Social Science Research - 2025-03-27 to 2025-03-30
Al for Sustainable Development : Frontier Areas of Economic Growth —
2025-03-26 to 2025-03-26

4. International Invited Talk on Entrepreneurial and Business Development in the
Global Economic Perspective - 2025-03-06 to 2025-03-06

5. Jal Jeevan Mission: The Road Ahead to SDGs (3, 5, 6 & 11) -2025-02-06 to 2025-
02-07

6. Expert Talk on Digital Library and Research - 2024-12-20 to 2024-12-20

. Intellectual Property Rights - Making Young people into Enterpreneurs - 2024-12-

13 to 2024-12-13

8. National Entrepreneurship Day - 2024-11-09 to 2024-11-09

9. Who Won the Nobel Prize in economics 20247 - 2024-10-25 to 2024-10-25

10. Special Lecture on Statistics for Social Science - 2024-10-04 to 2024-10-04

11. Endowment Lecture on “Learn from the Future: Unlocking the Power of Reverse
Mentoring” — 2024-09-13

12. Panel Discussion : Sectoral Analysis in Shaping India’s Future-NITI Aayog’s Driving
Economic Growth - 2024-09-03 to 2024-09-03

13. Building Sustainable Future : A Comprehensive overview of the 17 Global Goals -
2024-08-31 to 2024-08-31

14. Clean Village Initiative: Swachh Bharat Activities at Virudasampatti Village - 2024-
08-29 to 2024-08-29

15. Handing over of Sports Goods - 2024-08-29 to 2024-08-29

16. Innovation and Entrepreneurs — Eliciting Ideas - 2024-08-27 to 2024-08-27

17. Tree Plantaﬁ‘qn & Plastic Free Awareness Campaign - 2024-08-19 to 2024-08-19

18. Participation in Gram Sabha Meeting (UBA) - 2024-08-15 to 2024-08-15

Imparted Disaster Management as Add-on course

Prof.V.Kanagasingam, Former Vice Chancellor Professor of Management Eastern

University Sri Lanka delivered a lecture on “Entrepreneurial and Business

Development in the Global Economic Perspective”, on 6™ March 2025

The suggestions of the expert have been noted and improved the publications etc.



QulWIMT  LIeL&HE608 &HIPEBLD
PERIYAR UNIVERSITY

State University - NAAC A++ Grade —NIRF Rank 94,
State Public University Rank 40-SDG Institutions Rank Band :11-50 &

SALEM- 636011, TAMIL NADU
DEPARTMENT OF EDUCATION
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Professor & Head

To

Sir,

The Director
Internal quality Assurance Cell

Periyar University
Salem -636011

Sub: Action Taken Report Submission —Reg,§
Ref: IQAC/Feedback ATR/2024-2025 dated: 23.09.2025
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The following Action Taken/ Action to be Taken are recorded and forwarded to IQAC.

Stake
. holders

Observations: -

Action Taken (or) Action to be Taken

Student

Students are moderately satisfied. They hoped
for comprehensive syllabus that covers all
essential topics . thoroughly, campus
infrastructure that supports effective learning
through modern classrooms, laboratories and
advanced technological . resources. Expected a
health and wellness facilities offer professional
medical support and comprehensive student care,
physical education and recreational facilities
promote holistic student development and well-
being. And - preferred :a-well = organized
placement-drives and ‘placement support. that
offer quality job opportunities that -extends
beyond - job placement to holistic career
guidance. . .. ,

Syllabus updated with essential topics to
face NET /SET examination.

Planned to update the features of smart
classroom and labs.

Health and Wellness programme conducted
by the university comprehensively with
frequent intervals. From this year onwards
planned to initiate wellness program in the
department.

Placement drive conducted by the university
placement cell with frequent intervals.
Information regarding job opportunities in
school and colleges of education has been
shared with the current and passed out
students regularly. Also, planned an on-
campus placement drive for the benefit of
students this year.

Further we have planned to give career
guidance programme with the help of
stakeholders.

Teacher

Faculties are satisfied. However, they preferred
the academic ‘program. structure supports
entrepreneurship- development and -autonomy in
designing - students :projects: and :-assignments.

» Planned to update the syllabus while

» University have established Multimedia

preparing and to ensure to face other
competitive exams like TET and TRB too.




And desired for sufficient updated computer and
software resources, digital presentation tools,
laboratory facilities that meets teaching and
research requirements. Also, expected a well-
maintained basic amenity (toilets, RO water,
etc.) and Recreational facilities (gym, part) as
well.

centre with the latest software to meet the
requirement teaching and research.

Alumni

Alumni’s are moderately satisfied. Alumni
sought for themetical knowledge to solve
practical workplace challenges, program focuses
on Indian knowledge systems that provides
unique perspectives in professional work, soft
skills that enhance workplace communication,
placement support for effective career, industry
exposure, alumni network helps in professional
networking and opportunities, career guidance in
making informed career choices , laboratory
experience for handling professional equipment
and library resources for useful research abilities
in career development

>

>

All the observations of alumni have been
taken care of in uine.

Planned to give career guidance and support
to M.Ed students and alumni to prepare for
UGC-NET, SET, PG-TRB, examinations.
Communication skills (theory and practice)
have been given as a practicum in the
curriculum to ensure the skills in practice.

Employer

Employers are satisfied. However, they
emphasized ability to analyze problems using
subject knowledge and problem -—solving in
technical situations. Insisted on innovative
thinking and creative problem —solving

» Orientation/ Training programmes can be

organized to emphasize the skills like
creative problem solving and innovative
thinking in technical and real life
situations.

Further internship and field visit can be
arranged  to  important  educational
institutions to develop the said skills.

Thank you,

; ! o\a\25
Head of the De'i?artment

Professor and Heaa
Department of Eaucation
Periyar Unlversity
Salem-636 Nt1
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From

Head of the Department

Department of Energy Science and Technology i
Periyar University 3
Salem-11 :%

To 0129229 L
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The Director Q/ ! L Qi

Internal Quality Assurance Cell \ : G i
Periyar University

Salem — 636 011

e
i
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Sir,
The following action taken or action to be taken are recorded and forwarded to IQAC for
its further action.

Stakeholders Action taken or action to be taken

Student The department always encourages the faculty members to equip themselves through
FDP, short term training courses, etc., to ensure complex concepts are taught with
improved clarity and effectiveness. Additional academic support is being provided
through guided self-learning resources, problem-solving sessions, and opportunities for
independent exploration. The department also encourages and mentors students in
innovative projects and entrepreneurial initiatives, ensuring continuous support aligned
with their academic and career aspirations.

Teacher The department has well equipped laboratories also planned to improve the laboratory
infrastructure to meet out the current standards for better support both teaching and
research requirements. Steps are being taken to \Jpgrade and maintain basic amenities
such as toilets and RO water facilities to ensure a comfortable working environment. In
addition, proposals for enhancing recreational facilities, including gym and park
access, are being considered to promote overall well-being of faculty members.

Alumni The department is strengthening training modules to enhance technical skills,
leadership qualities, and ethical decision-making aligned with industry needs. We have
a separate placement team, placement support and entrepreneurship training are being
reinforced through workshops, alumni interactions (Through alumni lecture series and
alumni meeting), skill development program and industry collaborations. Further,
efforts are being made to upgrade laboratory exposure and organize personality
development programs to better prepare students for professional excellence.

Employer The department is taking steps to enrich the curriculum and training activities to
strengthen students’ comprehensive knowledge in their field of study. Skill
development programs and workshops will be conducted to improve digital literacy
and practical exposure to emerging technologies. Continuous industry-oriented training

and collaborative projects are planned to ensure graduates adapt effectively to evolving
professional requirements.

f v
WWW“) Yog~ Head of the Dgpg‘ kq) ,M
. Dept. oiFI,E:\?argef Scionce & Teohnology.

. ivers
periyar University,



PERIYAR UNIVERSITY

SALEM - 636011, TAMILNRDU INDLA

DEPARTMENT OF ENGLISH
Dr.K.Sindhu 25.09.2025
Professor and Head
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Internal Quality Assurance Cell

Periyar University
Salem-11

Sub: Recommendations submission-reg.

Ref.No: IQAC/ Feedback ATR /2024-2025 dt: 23.09.2025

Sir

e 919188
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The following Action Taken/ Action to be Taken are recorded and forwarded to IQAC.

Stakeholders Observations from the Data Action Taken (or) Action to
be Taken
Students are strongly satisfied. Students | The curriculum has been
desired for the curriculum provides a revamped accordingly. Club
strong industry-oriented learning activities are initiated and
experience. They remarked Physical students participation in sports
education and recreational facilities that | have been encouraged. The
promote holistic student development students are given placement
Student and well-being can be focused. And training and encouraged to
wished for comprehensive and inspiring | participate in EDP’s.
Entrepreneurship development Recreation and wellness
activities. Also, expected IIC supports | programs (yoga sessions,
student creativity innovation effectively | fitness camps, cultural fests)
and academic program which offers are planned to promote holistic
comprehensive exposure to the Indian development.
knowledge system.
Teachers are strongly satisfied. Representation has been made
Teachers highly desired for well- to establish a well equipped
Teacher equipped classrooms with modern classroom with needful

teaching aids, laboratory facilities facilities, for the welfare of the
meeting teaching and research department. The department




requirements, sufficient and updated
computer and software resources. Also,
hope for well-maintained department
board room seminar hall and equipment
support effective teaching and
recreational facilities (gym, park) as
well.

requests the administration for
the release of Rs.5 lakhs
sanctioned by the then VC
Prof. P. Kolandhaivel in
October 2018 for the Tin
Anniversary (10yrs) of the
Department. This would help
in facilitating the classrooms
with smart boards and
projectors. Furthermore the
department with the available
fund is enhancing the
availability of ICT tools.

Alumni’s are satisfied. Alumni
remarked developments on the
academic programs focus on Indian
knowledge systems, soft skills that
enhance workplace communication,
technical training adapt to new
technologies, entrepreneurial mindset

Well planned workshops on
communications skils,
entrepreneur skills and IKS are
initiated. Industrial visits are
also planned accordingly
which will improve the
professional integrity. Alumni

Alumni that influences professional initiatives are regularly invited for guest
and effective placement support. Also, | lectures, mentoring sessions,
wished for industry exposure to the and placement guidance.
workplace, entrepreneurship training
that enable business/start-up initiatives,
and alumni network helps in
professional networking and
opportunities.

Employers are satisfied, however A technical session to teach
desired employee should update with the latest trends of internet and
latest developments in their field, for the efficient use of
proficiency in research and data computers, excel, word
interpretation, strong digital literacy and | document and the basics of
adaptation to new technologies and research and data

Employer problem-solving abilities in technical interpretations will be

situations. Also Maintains accuracy in
technical documentation

implemented. Steps were
already taken to teach the basis
of word and excel. Plans are in
place to establish an Industry-
Academia Advisory Board for
regular curriculum feedback
from employers.

ey 7

Dr. K.
PROFESS%%?E{)HU

DEPARTMENT OF —
PERIYAR UNIVE%%%SH

EM - 636 011, TN,
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DEPARTMENT OF ENVIRONMENTAL SCIENCE

Date: 30.09.2025

From

Dr. S. Venkatesan P
Professor and Head 6/\6
¥

Department of Environmental Science
Periyar University
Salem- 11

To
The Director
Internal Quality Assurance Cell

Perivar University
Salem -11

The following Action Taken/Action to be Taken are recorded and forwarded to IQAC.

Stakeholders Action Taken (or) Action to be Taken

Student The Department followed the TANSCHE prescribed Syllabus for the
academic year 2024-2025. However necessary changes and modifications
have been made upto 20% in core course and practical courses. BoS
committee is restructured and planned to restructure the entire syllabus as
per the stakeholders need. |
The infrastructure of the Department has been developed by reorganizing
the laboratory facilities, classrooms and other amenities.

Computer facilities for the students have been increased.

Based on the students feedback in a request letter will be made in future to
the University authorities to improve the health centre , physical education

facilities




Teacher

The department facilities including the classrooms, laboratories, seminar
hall has been improved for effective teaching and research activities. The

computer facilities and software have been improved as per the needs.

Alumni

As pert he Alumni Feedback, the department encourages and facilitates the
students to undergo additional internships apart from mandatory
requirements, during weekends and semester vacations. Further Students
willing to take up external projects in industries for gaining work
experience are facilitated without compromising their academic

requirements

Employer

Constant efforts have been taken along with teaching, to inculcate the
personal behavior, cultural responsibility, discipline, time management,
work ethics of the students. Meetings at regular intervals were conducted

to address their grievances, and for efficient monitoring

5 Uonmg

)9/2
Dr.S.VENKATESAN, Pho.

Head of the Department

Professor & Head

Department of Environmental Science,
Periyar University, Salem-636 011.

—~
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From
Head of the Department .
Department of Food Science and Nutrition
Periyar University ;
Salem-11

To
The Director

Internal Quality Assurance Cell
Periyar University
Salem-11

The following action taken or action to be taken are recorded and forwarded to IQAC for

further

action

Stakeholders Feedback (2024-25)

S.No. |

OBSERVATION

| Action Taken or Action to be taken

Students

1.

Students are moderately satisfied. Students
expected change in the curriculum that
incorporates valuable life skills and
professional development opportunities,
health and wellness facilities offer
professional ~ medical  support  and
comprehensive student care, physical
education and recreational facilities, well
organized placement drives that offer

During 2024-25 academic year, the
department has introduced advanced
skill enhancement courses in the
curriculum, aligned with the standards
set by NSDC, UGC, and TANSCHE,
to enhance the overall development
and Dbenefit of all stakeholders.
Academic  flexibility = has  been
enhanced by introducing optional,

quality job opportunities. Also, further | career-specific =~ elective  courses,
expected placement support that extends | allowing students to tailor their
beyond job placement to holistic career | learning to their career goals.

guidance. More expected the clear and
accessible channels for reporting student
grievances, transport grievance redressal
mechanism that handled with
confidentiality and a proactive approach in
resolving student concern in a timely
manner.

Extension activities, Industrial visit and
students seminar activities are carried
out to fulfil students care. Student
curriculum will be changed based on
the requirements of students for the
next academic year.

Teachers

2.

Teachers are moderately satisfied. Teachers
expected the syllabus adequately promotes
research and innovation, have autonomy in
designing student projects and assignments.
They further suggested to concentrate on
incorporating relevant current topics into
the syllabus. Also desired for laboratory

Permanent faculty members of the PG
program  have  actively taken
responsibility for designing syllabi for
new value-added courses, aimed at
enhancing students' skills across all
levels  with  commitment  and
dedication, to support practical

facilities meet teaching and research | learning, steps have been initiated to
requirements, sufficient and updated | increase the number of computers in
computer and software resources and | the laboratory.

Library resources that support teaching and
research needs.

Employers




Employers

are satisfied, however

emphasized ability to analyse problems
using subject knowledge and problem-
solving in technical situations. Insisted on
innovative thinking and creative problem

—solving.

The department has significantly
enhanced its practical training by
incorporating  60-70%  hands on
courses  aligned  with  industry
standards, including IS and
international Standards and field-based
projects. Emphasis has been placed on
professional practice through exposure
to National Career Progression (NCP)
models, two skill enhancement
courses, and a community-focused
practical course on Holistic Nutrition.
Additionally, job-role specific training
integrated with NSDC-certified value-
added courses ensures that graduates
are equipped with relevant, industry-
recognized competencies that meet
employer expectations.

S

L
Head 0¥ the Department

Dr.R.PARIMALAVALLI
M.Sc., M.Phil,, Ph.D.,

Professor and Head

Department of Food Sclence and Nutrition
Periyar University, SALEM-636 011
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DEPARTMENT OF GEOLOGY
Salem - 636011, Tamil Nadu

Lr. No. 350/ Geology/PU/2025

Prof. Dr. R. VENKATACHALAPATHY, M.Sc.,
Senior Professor and Head, Director-CGIPS,

To
The Director

Internal Quality Assurance Cell
Periyar University

Salem-11

Sub: Department of Geology- IQAC- Action K1 GJZL-R-epI't': Reg.

Date: 08. 09 ' OQS

Ref: IQAC/ Feedback ATR/ 2024-25; Dated: 23.09.2025

The following Action Taken/Action to Taken are recorded and forwarded to IQAC

Stakeholders Observations from the Data Action Tedsen ' detion tole
Taken
Students are satisfied. Students |¢ The syllabus periodically
hoped for engaging and support updated and revised to
diverse learning styles in ensyre comprehensive
teaching methods, coverage of all essential
. topics.
comprehensive syllsjibus tl?at o e Deptmest Tas T
covers all essential topics necessary steps b
thoroughly, effective learning strengthen teaching
through modern classrooms, methods by incorporating
laboratories and  advanced diverse learning styles to
technological FeSOUTCeS. engage students effectively.
Furthermore, expected physical | * Modern , classrooms,
. . laboratories and advanced
education and  recreational o e ) HEka P
Student facilities for holistic student T——- bien upgraded  to
development and well-being. enhance learning
Well organized placement drives experiences.
that- - offer quality job|e Well organized placement
opportunities, IIC supported drives haye been CO'ndU.C‘.[Ed
student creativity, activities, to prov‘lc?e quality  job
; ; £ s opportunities and career
comprehensive and inspiring : .

5 i guidance to students.
entlre.p'reneurshlp de\'ielopment - suggéstions ~  from
activities, excellent guidance for _students into consideration
startup initiatives and to continuously improve
placement support to holistic learning, motivation and
career guidance. overall . development

initiatives.
Teachers are satisfied, however | ¢ The Department has
remarked on the developments suggested and initiated
Teacher in the infrastructure and well- necessary steps by
maintained recreational facilities | ~ requesting  the  University
authority to upgrade




(gym, park). They highly
expected a fairly distributed
administrative opportunities for
teachers, support for organizing
academic events and programs,
adequate initiatives
with institutional support and
financial support for conference
participation. Also desired for
prompt and effective on teacher
grievances.

research

infrastructure and further
improve well-maintained
recreational facilities.

e A plan has been proposed to
the University to implement
a fair distribution of
administrative responsibiliti
es among teachers.

e Additional financial support

for national and
international conferences
~will be requested and
implemented.

e Efforts have also been made
to plan and suggest a better
grievance redressal system.

Alumni are moderately satisfied
on the ethical values taught for

e The department has taken
steps to enhance ethical and

professional decision-making professional  training for
and on the exposure the digital Stuc'ie'nts 9 su:lgort bettf:r
infrastructure helps to adapt to p:(():;:;(‘)s?on o Citegg. m
workplace  technology.  Also |, Initiatives have ——
desired for the entrepreneurial implemented to improve
mindset that developed digital infrastructure and
Alumni influences for  professional provide to workplace
initiatives and un | technology. _
entreprencurship  training to | ° Continuous efforts will be
enable business startup RGOS g L PLOMOE
oo professional initiatives and
IR atives; provide practical exposure
for startup related activities.
e Feedback from alumni will
be taken into consideration
to improve and expand
training programs.
Employers are highly satisfied, |®* The  department will
however suggested for strong comtite 10 1mplement.a_11d
Employer expand structured digital

digital literacy and adaptation to
new technologies.

literacy programs, ensuring
all students gain practical
and technological skills.

e

(R. VENKATACHALAPATHY)
Prof. Dr. R. VENKATACHALAPATHY

Senior Professor and Head, Department of Geology

 Director-Cente for Geoinformatics & Planetary Studies

Periyar University, Salem « 636 011
Tamil Nadu, India
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DEPARTMENT OF HISTORY
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ate: 09.10.2025

Dr.A.LALITHA
Professor & Head, i/c
PU / HIS/ IQAC Feedback ATR /2024-2025
To
The Director

Internal Quality Assurance Cell
Periyar University
Salem — 11.

Sir

Sub
Ref

- Action Taken Report Submission — Reg.

. IQAC/Feedback ATR/2024-2025 Dated. 23/09/2035... NoO: e

. AN

L

I wish to bring to your notice as the subject and reference cited above herewith I am
submitting the recommendations for your reference.

Stakeholders

Observations from the date submitted by
IQAC to the Department

Recommendations/ Action to be taken

Student -

The students of the department expected job
perspective, added course, new
development, electives and reference books
can be improvised in the syllabus. They
desired more placement training by the
department and university Computer internet,
hostel and sports are to be advanced.

value

The department is decided to offer new
elective courses, Add on courses and
Value-Added Courses. It is planned to
purchase new Text books & Reference
books for betterment of the students. It is
planned to setup a small computer lab for
the benefits of the students. It is decided
that to the students to
participate in sports activities regularly.

encourage




Teacher

Teachers of this department are extremely
satisfied with the design and review of the
syllabus. The teachers feel that the
administrative support given by the university
is extremely satisfactory. Further aim for
advancement.

It is planned to promote Research
Innovation and IPR activities towards the
betterment of the society. Further it is
decided to take initiatives for e-content
development by the faculty members.

Alumni

The former students of the department desired
career oriented  and
entrepreneurial to be involved in the
curriculum. They highly expected regular
cultural events. Anticipated
health food, moderate
accommodation, training and placement
opportunities provided.

oriented, skill

sports  and
improvement  in

It is planned to organize Soft skills,
Induction,  Internship,
training and Employability training
programmes for the students. It is decided
to motivate the students to take part in

Pre-placement

sports and cultural activities

Employer

Employers are immensely satisfied. They
suggest showing leadership potential in group
settings and demonstrating creative problem-
solving. Keeps updated with developments in
their field, shows proficiency in research and
data interpretation, efficiently uses industry-
specific software, and -applies knowledge to
improve work processes.

Integrate creative problem-solving
exercises and case studies into the
curriculum. Conduct regular training on
emerging trends in the field. Include
research methodology and data analytics
training. Promote internships and projects
addressing real-world industry challenges.

I Rabdlo

Head of the Department
U-2p2/

Head of the De partment, ilc
Department of Haatory,
Periyar University,
Salem - 636 011
Tamil Nadu, India.
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_Ref No: P U/IMC /Action taken report 2024-2025[2) §F

Professor and Head
Department of Journalism and Mass Communication

To

The Director

Internal Quality Assurance Cell
Periyar University
Salem-636011.

Sub : Action Taken Report Submission-Reg

Ref :

IQAC/Feedback ATR/2024-2025 dated at 23.09.2025

* K K %k %k

Department of Journalism and Mass Communication

Date: 29.09.2025

i 019255
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The following action taken are recorded and forwarded to IQAC for its further action

Stakeholders

Observation

Action Taken

store), well-maintained basic amenities
(toilets, RO water, etc,), recreational
facilities (gym, park) and effective
campus security and safety measures.

Students are fairly satisfied; however, | Sports circulars displayed in notice
hope for the  curriculum that | Board. Students are allowed to
incorporates  Valuable life skills, | participate in the sports events. For
. professional development and the | recreational, Students are motivated to
Student courses that emphasize ethical values | take participation are mounam
and social responsibility. Also desired | communication club & free knowledge
for physical education, recreational | clubs.
facilities that promote holistic student
development and a well - organized
| placement drives that offer quality job
| opportunities, Furthermore, they seek
transparent grievance redressal
mechanisms with confidentiality and
fairness.
Faculties are extremely satisfied; | Faculties used basic amenities of the
however preferred sufficient and | university and effective campus security
updated computer and  software | and safety measures.
‘Teacher resources, supportive library resources
for teaching and research needs,
campus amenities (Canteen, Parking,




Alumni

Alumni’s are fairly satisfied, Alumni
desired for the technical skills relevant
to current job requirements, ethical
values for professional decision-making,
leadership  qualities and technical
training to adapt new technologies,
Further suggested effective placement
support and an alumni network for
professional networking and
opportunities, useful research abilities
in the library resources and the
personality development programs to
improve professional conduct.

Placement drive is initiated regularly.
For Motivating students, Alumni are
regularly invited to celebrate with
students about the media industry
needs.

Employer

Employers are highly satisfied however
suggested for the ability to analyze
problems using subject knowledge and
demonstrating analytical and critical
thinking abilities, Preferred to work
collaboratively in team environments
and handle workplace pressure
effectively.

Employers are preferred to work in
collaboratively as teem for the benefit
of the students and welfare of the
University.

PROFESSOR & HEAD

Professor and Head
Dept. of Journalism and Mass Communicassf
Periyar University,
Salem-636 011. Tamilnadu,

e e e )

Phone: 0427- 2345766, 2346268, 2346269 Fax: 0427~ 2345124 Ext-: 244 (HOD) - 245 (Dept)

E-mail: jmc@periyaruniveristy.ac.in headjmcperiyaruniv@gmail.com
Website: www.periyaruniversity.ac.in/Dept/jmc.php




SALEM-636 011

PERIYAR UNIVERSITY

SDG Institutional Rank Band 11-50
Library and Information Science

(STATE UNIVERSITY - NAAC “A++" NIRF RANK 94 - STATE PUBLIC UNIVERSITY RANK- 40)

Dr.N.Radhakrishnan 29-09-2025

Professor & Head S
PERIVAR UNIVERSITY
REGISTRAR TAPAL SECTION

To

The Director - IQAC,
Periyar University,

S@Zl

1

W@ SEP 1015

- 019256

Salem — 636 011

Dear sir, |

Sub: Action taken report—2024-25, reg.

The following Action Taken / Action to be taken are recorded and forwarded

accordingly.
Stake holders Action Taken / Action to be taken
Student Services of Health centre need to be strengthened
Teacher | Recreational facility has to be provided
Alumni Alumni group is created. Regular interaction is focused.
Employer Creative approach is introduced to make the students to
cope with the working environment.

Thanking you,

Y ours sincerely_

wa
AR

PROFESSOR AND HEAD
Department of Library and
information Science,
Periyar University,
Salem-636 011,

j
Phone: 0427- 2345766, 2346268, 2346269 Fax: 0427- 2345124
Website: www.periyaruniversity.ac.in
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QUIWITT LIS M6V BLOSHID
PERIYAR UNIVERSITY

State University - NAAC 'A++' Grade - NIRF Rank. 94_,#_,,,.‘::'-:\ Qf,
State Public University Rank 40 - SDG InstTtutlons Rank’ an’ 1 f g-

) f 5ot 1]
Salem — 636011, Tamil Nadu,‘lnglga 2 TAPE ,~-;u\l0 1\

Dr. G. Yoganandan ! o
Professor & Head, Department of Management Studies

!
To !
The Director @V
Internal Quality Assurance Cell '«
Periyar University, Salem
Sir,

Sub: Department of Management Studies - Stakeholders feedback for
2024-25 - Action Taken Report — Submission — Reg.
Kindly find below the Action taken or Action to be Taken by the department of
Management Studies on the Stakeholders feedback for 2024-25.

Stakeholder | Observations from the data Action Taken or to be taken

Students are immensely
satisfied. They hope for Physical
education and recreational
facilities that promote holistic

Placement training sessions,
soft skill development
programmes, and structured

SiEent student development and well- dep artment 1?‘?6:1 carect
. ; guidance activities have
organised placement drives
: N been planned to enhance
which offer quality job s
oy employability.
opportunities
n
Teachers are remarkably | SR80S PG ROOT
satisfied with the facilities PRSI .
Teacher . . teaching-learning resources
provided. Further aim for .
- o A ——— and to encourage quality |

publications.

Alumni are satisfied. Alumni
desired for the placement
support that help to launch the
Alumni career effectively. Expected
more for the practical training
facilities provided industry-

The Department has initiated
industry tie-ups and field-
based projects to provide
practical exposure and
strengthen industry-relevant

; training.
relevant experience.
Employers are exceedingly Employer suggestions are
Employer satisfied, however, they suggest | being integrated into skill

hoping for further development. | development modules.

Dr.GSYOGANANDAN
Professor and Head
Department of Management Studies
Periyar University
Salem 636 011. TN, India,
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PERIYAR UNIVERSITY

F‘QE'G!‘STRAR TAPAL SECTION |

OuIflwimy  LsL&mMEVE S| pEsLD C@i’%_? o

PERIYAR UNIVERSITY | ! 7 °
State University - NAAC A++ Grade — NIRF Rank 94 ' 0 1 92‘59ﬁ !
State Public University Rank 40 — SDG Institutions Rank Band: 11-50 7 S i
SALEM - 636 011, TAMILNADU SL. No: gof 2908

DEPARTMENT OF MATHEMATICS
Dr. P. PRAKSH Date: 29.09.2025

Professor and Head

| o o
Te: ,S/Q\ L
The Director ﬁ"
Internal Quality Assurance Cell (IQAC)
Periyar University

Salem - 636011

Sub: Department of Mathematics — Stakeholders feedback for 2023-24 — Action
Taken Report submission — Reg
Ref: IQAC / Feedback ATR/2024-25, dated: 23-09-2025.

The following action taken are recorded and forwarded to [IQAC for its further
action.

[ Stakeholders Observations Action Taken
Students are extremely satisfied.
They desired well-organized

placement drives that offer quality
Jjob opportunities, comprehensive | Career guidance was conducted for the
and  inspiring  entrepreneurship | PG student on Career opportunities in
Student development activities. Desired for | financial sectors. Placement training
placement support extends beyond | and drives will be conducted jointly
job placement to holistic career | with the Directorate of Placement.
guidance and transparent grievance
redressal mechanisms with
confidentiality and fairness.

< A separate RO-water plant for the |

Teachers are extremely satisfied. ; :
N er o Y 'S department is to be set up with

They desired for well-maintained

Teacher basic amenities (toilets, RO water, . the support of Alumni fund. ;
; “ A request has already been sent to
ete.) and aim  for  further . ;
the Estate office requesting for
advancement.

maintenance the Gent’s toilet.

Alumni’s are extremely satisfied.
Alumni remarked on the factor that | « Personality development program

technical training received must will  be offered to students.
; help them to adapt to new Professional from industry will be
Alumni . g ; : B ; ~ :
technologies in their field, invited  to  provide technical
placement support for effective training and to establish
career and industry exposure professional networks.

during studies that ease transition




to the workplace. Further they
suggested entrepreneurship
training enable business/startup
initiatives, personality development
programs " that improved
professional  conduct and  the
industry interaction programs
provide valuable professional
networks.

Employer

Employers are extremely satisfied;
however, they suggest effective way
of applying theoretical concepts to
practical situations and ability to
analyze problems using subject
knowledge.

New courses like Mathematics of
Finance and Insurance, Mathematical
foundation on Data Science, Machine
learning and Artificial Intelligence have
been introduced to apply theoretical |
concepts to practical applications. j

Thanking you

PEC ok

Head of the Department

Dr. P. PRAKASH
Professor and Head
artment of Mathematics
Periyar University

Salem-636 011, Tamil Nadu.

Phone: 0427-2345766, 2346268, 2346269; Fax: 0427 - 2345124

Website: www.perivaruniversilty.ac.in




Ref a0/ MICRo/ 2035 -26/ ¢

QU IWMTLICL&H6MEVE SN SN y
PERIYAR UNIVERSITY E}/ S
DEPARTMENT OF MICROBIOLOGY B
SALEM- 636011, TAMIL NADU \?

NAAC A ++Grade - State University - NIRF Rank 94
State Public University Rank 40-SDG Institutions Rank Band:11-50
!
(LpEMETTEUIT. S, (LP(H 6T
Professor& Head -08.10.2025

To
The Director
Internal Quality Assurance Cell cg
Periyar University '
Periyar Palkalai Nagar
Salem-11

019984

SL. Ne:

Sub: Submission of IQAC — Stakeholders feedback — Recommendation-Reg

Ref: IQAC/ Feedback ATR /2024-2025

e el e ook

With reference to your letter dated 23.09.2025, I am here by submitting the
Recommendation for the observation of the Stakeholders for redefining the

Curriculum.

Thanking you,

Yours faithfully

Enclosures: D@a,rt:nent of M.icroiotegf
Periyar University
1. Recommendation Salem - 636 011,



PERIYAR UNIVERSITY

DEPARTMENT OF MICROBIOLOGY
SALEM- 636011, TAMIL NADU
NAAC A ++Grade - State Universily - NIRF Rank 94
State Public University Rank 40-SDG Institutions Rank Band: 11-50

m
(LPEETTOUIT. . (LP (T 60T 08.10.2025

Professor& Head

Action Taken Report for the Stakeholders feedback for 2024-25

The following recommendations are recorded and forwarded to IQAC for its further action.

Stakeholders Recommendations

Student Owing to offer professional skills to graduates skilled personals
from industries are invited and training programmes are being
conducted periodically. Experts from Industries share the
Opportunities available in their Industries. PUMIC serve as
recreational platform for their holistic development of our

students.

Teacher Periodic up gradation of syllabus is carried out to incorporate

innovative research components as per need of Stakeholders.

Alumni Strengthening the graduate skills internship programmes are
being organized to give experiences about the entrepreneurship
and exposure to industries. Additionally study tour is being

organized twice in a year to various industries in India

Employer FFaculty development programme is being organized in the
University / Departments offers training on research data

interpretation and industry specific software.  Periodic up

gradation on the I'TC tools are also being done. /

Head of th€ Department
Hepd
Doparunent of Micrebiolesy
Periyar Unfversity
Satem - 636 011,



NAAC A++

Dr.S
Professor and Head

019017
To

The Registrar (i/c)
Periyar University
Salem — 636 011

Respected sir,

QUMY L6L&HMEV G HLPSHLD
PERIYAR UNIVERSITY
Salem- 636011, Tamil Nadu

Grade -Grade NIRF Rank 94Siate University- Rank 40, SDG Institutions Rank Band' 11-50

DEPARTMENT OF NUTRITION AND DIETETICS

D e te: 25.09.2025
RIYAR UNIVERSITY P
ggﬁgim TAPAL SECTION | -
4

i, s

Sub: Department Nutrition and Dietetics the IQAC-Stakeholders Feedback for 2024-2025-Action

Taken Report- Reg.

Ref: No.IQAC/Feedback ATR/2024-2025

20

s ag‘\

I herewith furnish the action taken report or action to be taken report of the Department of
Nutrition and Dietetics for the academic year 2024-2025 for your kind perusal. [ kindly request you to accep it

for further processes.

Thanking You

Yours faithfully

Wﬂ\ﬁ

(S.PARAMESHWARI)
Dr.8.PAR. ARI, M.5c MPhLPLD,
PROFESSOR & HEAD
DEPARTMENT OF NUTRITION & DIETETICS

PERIYAR UNIVERSITY, SALEM-626 011

R e Tath k- ry
&3{% g & g




DEPARTMENT OF NUTRITION AND DIETETICS
PERIYAR UNIVERSITY

NAAC A" Grade - State University - NIRF Rank 94
State Public University Rank 25 — SDG Institutions Rank — Band: 11-50

SALEM- 636011, TAMIL NADU

25.9.2025

From

Dr.S.Parameshwari

Professor and Head

Department of Nutrition and Dietetics
Periyar University

Salem-636 011

To

The Director

Internal Quality Assurance Cell
Periyar University

Salem- 636 011
The following action taken/ action to be taken are recorded and forwarded to IQAC.
Stakeholders Action taken (or) Action to be taken
All the faculty members will maintain a supportive and approachable
relationship with students and measures are taken to organize placement drives
REnt for quality job opportunities, modern classrooms, laboratories, and advanced
technological resources to provide holistic career guidance.
Adequate digital presentation tools and internet facilities, laboratory facilities
and research requirements and computer and software resources, though
Fbnliag sufficient will be updated. Measures to provide department board room and

seminar hall will be initiated. Adequate institutional support for faculty
research initiatives are provided, however the grievances and adequate
financial support for conference participation will be addressed.

The students receive one month internship in hospitals at present, in future the
possibility of extending the internship period will be considered to improve the
Alumni industry exposure. Measures for providing entrepreneurship training enabling
business/start-up initiatives and the laboratory experience for handling
professional equipment will be taken care of in future.

Measures to address the employers’ preference on the proficiency of students in
problem-solving ability, research and data interpretation, strong digital literacy
and adaptation to new technologies, accuracy in technical documentation and
technical knowledge, to improve work processes will be initiated.

Employer

as\"""\?”g

e Department

& HEAD
RITYON & DIETETICS
VIVERSITY, SALEM-636 011



PERIYAR UNIVERSITY

State University-NAAC A++Grade NIRF Rank94, C#
State Public University Rank 40 — SDG Institution Rank Band: 11-50 S
Salem— 636011, Tamil Nadu, India t\l‘\
DEPARTMENT OF PHYSICS )
s M Gt & i L L K DR R
Dr. E.K.Girija Date: 30.09.2024

Professor and Head

To

The Director

Internal Quality Assurance Cell ~ V o7 AP
Periyar University i D -
Salem — 636 011.

Ref: No. IQAC/Feedback ATR/2024-2025, Date: 23.09.2(

The following Action Taken / Action to be Taken are recorded and forwarded to

IQAC for its further action,

Stakeholders Action taken or action to be taken

Student Appreciate the suggestions from students for promoting holistic

' student development.

Department of physics is regularly conducting placement training
activities. Also, planned to conduct more events in this academic year.
Professional medical support will be offered and recreational activities
will be conducted at the department level.

Teacher Happy to know that teachers are extremely satisfied. The request for
their desire to choose flexible assessment methods and recreational
facilities (Gym and Park) will be brought to the attention of the
University authorities.

Alumni Alumni’s concern on developing leadership qualities and
entrepreneurial mindset towards their professional growth will be
considered. Initiatives are being taken for networking the alumni for
providing the professional development.

Employer The Department of Physics is taking appropriate efforts to strengthen
digital literacy and introduce new technologies to PG students and
research scholars.

30| q[re2Z

Head of the Department

Head of the Departmest -
Departsacut of phynio&
Periyar Usniversily
Salem - 636 011.



DEPARTMENT OF PSYCHOLOGY
PERIYAR UNIVERSITY

State University - NAAC A++ Grade - NIRF Rank 94

State Public University Rank 40 - SDG Institutions Rank Band: 11-50 C
%{ )
SALEM - 636011, TAMIL NADU, INDIA ‘\}-
®
Dr. J. VENKATACHALAM 06 October 2025

Professor & Head, Department of Psychology
Ph: 8317599708, email: chalam66@periyaruniversity.ac.in

,,”‘-»-———-—«’"—-“‘”"“'“"I ﬁ
i [ PERIVAR UNNEBE%IQN
The Director REGISTRAR TAPAL SE
[nternal Quality Assurance Cell 9.5F |4 2 ‘f/ sU
Periyar University ” '

6 0T 015

Salem -11

Respected Sir, % i oy, No

Sub: IQAC - Stakeholder Feedback — ATR/ATBTR - Dept. of Psychology - Reg
Ref: PU/IQAC/ Feedback ATR/2024-2025, dated 23.09.2025

* ¥ ¥

With reference to the above, 1 am

o provide below, the details on

stakeholders feedback Action taken / Action to be taken report from the Department of

Psychology.

Efforts have been taken to take the students to the real industry visit (all the
final year students have been taken for one day to a rehabilitation centre at
Student Namakkal to get the feel of real life practical exposure and have interacted
with the clients (patients) at the centre.

As the students are having 4t sem as internship, no separate industrial visit
is included in the curriculum.

Teacher Centralised department UPS is required (action to be taken)
Alumni Regular workshops are been conducted at the department to impart
practical knowledge
Employer Very satisfactory feedback — no action required
Thanking you.

Yours sincerely,

X
s T

Dr.J.VENKATACHALAM

Professor and Head
m

eriyar University
SALEM-636 011, Tamil Nadu
Phone: 0427- 2345766, 2346263, 2346269 Fax: 0427- 2345124

Website: www.periyaruniversity.ac.in
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PERIYAR UNIVERSITY

State University-NAAC A++ Grade-NIRF Rank 9
State Public University Rank 40-SDG Institutions Rank Ba

SALEM - 636 011, TAMIL NADU

) 24,

PERIYAR WINVERSITY
REGISTIMR TAPAL SEETION

.l
Vs s Lo|

T

*

nd: 11-50 . Y

SL. Ne: 351129078

From

Dr. Sundara Raj .T
Professor and Head,
Department of Sociology
Periyar University,
Salem — 636 011

To
The Director

Salem — 636 011

Periyar University,

Internal Quality Assuriqce Cell(/

019253

$

Ref: No. SOC/

Sir

Sub: Periyar University — [QAC — Stakeholders feedback for 2024-25 — Action taken or

/2024-2025

action to be taken report requested — Reg.

Ref: IQAC/Feedback ATR/2024-2025, dated 23.09.2025.

dated : 29.09.2025

e3P

N
Q°

I wish to inform you that the following action taken are recorded and forwarded to IQAC for

its further action.

Stakeholders

Observations from the Data

Students

For effective guidance and support, The Mentor-mentee Support system
is being practiced. The placement in-charge of department in
collaboration with placement cell of university offer placement details
and also now and then entrepreneurs skills are imported.

Teacher

recreational park also functioning.

Physical education department maintains indoor gym faculties and

Alumini

The curriculum incorporates both technical and soft skills. The
students’ seminar help them to improve communication skills.

Employer

help students to demonstrate above skills.

The curriculum consists problem solving, analytical and critical thinking.
The internship programme, village adoption schemes and dissertation

.

/)O\\p\
ead of the Department
Dr.SUNDARA RAJ T.
Professor & HoD.
Department of Sociology

Periyar University
SALEM-636 011, T.N. INDTA
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PERIYAR UNIVERSITY

State University - NAAC  A++ Grade - NIRF Rank 94,
State Public University Rank 40 - SDG Institution Rank Band: 11-50
Salem-636011, Tamil Nadu, India.
DEPARTMENT OF STATISTICS

Dr. S. RITA 29.09.2025
Professor and Head

From

To

Head of the Department
Department of Statistics
Periyar University

Salem -11 ‘

The Director v‘{ WPRRTS. t
& ¥ e BT o T —f L) CANA ¥

Internal Quality Assurance Cell S 0 O .‘52/:;. - lif)f*i

Periyar University R

Salem -11 § ,(r
}?I‘
o°

The following recommendations are recorded and forwarded to IQAC for its

further action.

Stakeholders Recommendations

Student The Department of Statistics, Periyar University, Salem, reviewed

the students’ feedback and has taken appropriate actions to
enhance their overall academic and campus experience.
Curriculum revision initiatives have been proposed to integrate life
skills, professional development modules, Indian Knowledge
System components, and greater emphasis on ethical values and
social responsibility, ensuring comprehensive coverage of
essential topics. Steps have been taken to upgrade classrooms
with smart facilities, modernize laboratories with advanced
statistical software, and enrich library resources with the latest
books and e-resources. To promote holistic development,
recreational and wellness activities are being organized in
collaboration with the physical education department. A structured
mentoring system and career guidance programs have been
introduced, along with strengthened placement support through
skill development workshops and campus drives. Also, the student
grievance redressal cell has been made more accessible and
transparent, with an online platform to ensure timely resolution of
student concerns. These actions collectively aim to improve
learning outcomes, employability, and overall student satisfaction.

P

Dr. S. RITA
Professor And Head
Department of Statistise
Periyar University,
Salem-636 011,



Teacher he Department of Statistics, Periyar University, Salem,
acknowledges the teachers' feedback and appreciates their
satisfaction with the department's academic and administrative
environment. Based on their suggestion, a proposal has been
submitted to the university administration for the development and
regular maintenance of recreational facilities such as a gym and
park within the campus to promote faculty well-being. These
initiatives are expected to create a healthier and more engaging
work environment, supporting the overall professional and
personal wellness of the teaching staff.

Alumni 777THébéb—éanent of Statistics, Periyar University, Salem, has taken
note of the alumni feedback and initiated steps to strengthen the
curriculum to better align with current professional roles and
industry requirements. Entrepreneurship development modules
and start-up awareness programs are being introduced to
encourage innovation and business initiatives among students.
Efforts are underway to integrate components of the Indian
Knowledge System into the syllabus to provide unique and
culturally rooted perspectives. Leadership development
workshops and seminars are planned to further enhance students’
managerial skills. Laboratory facilities are being upgraded to
ensure students gain hands-on experience with equipment
relevant to professional settings. Additicnally, stronger industry—
academia interaction is being fostered through guest lectures,
industrial visits, and collaborative projects to bhuild valuable
professional networks and career opportunities for future
graduates.

Employer The Department of Statistics, Periyar Univer_sity, Sa_lem_ifalues
the positive feedback from employers and has initiated measures
to address their suggestions. Curriculum enrichment has been
proposed to include more case studies, problem-solving sessions,
and project-based learning to help students effectively apply
theoretical concepts to practical situations. Efforts are being made
to update the syllabus regularly to incorporate the Ilatest
developments and emerging trends in statistics and data science.
Research methodology training and data interpretation workshops
are being conducted to strengthen students’ analytical and
research skills. These initiatives aim to produce graduates with
comprehensive knowledge, practical competence, and industry-
relevant expertise.

S

Head of the Department

Pr. S. RITA
Professor And Head _
Department of Statistics

Periyar University,

Salem-636 011



Quflwimt LIEO&BMEVEHSHLPSHLD
PERIYAR UNIVERSITY E%/aﬁ

State University - NAAC A++ Grade — NIRF Rank 94,
State Public University Rank 40- SDG Institutions Rank Band: 11-50

SALEM — 636011, TAMIL NADU N

Dr. S. Velayuthan Date: 08-10-2025
Professor & Head —
Department of Tamil

To
The Director
Interna! Quality Assurance Cell
Periyar University
Salem — 636 011
Sir,

Sub: Department Tamil - IQAC- Stakeholders feedback for 2024-2025 - Action
Taken or action to taken report — reg.

rof: IQAC/Feedback/ATR/2024-2025, Dated: 23-09-2025

% %k ok ok

With reference cited above, The following action taken or action to be taken

are recorded and forwarded to IQAC for its further action.

Stakeholders Action taken or action to be taken

Student We plan to conduct the Seminar /Conference
/Workshop once in a month to whole academic
year in new areas of Research.

Teacher To Purchase the latest language lab Software and to
make utilization for Teacher and Students.
Alumni Invite Aluminis of resource person of Alumini talk

lecture series to this year. Plan to organise separate
sports and Cultural meet for Alumini.

Employer Apply of theoretical in practical situations, students
are taking the supportive subiects as computer
science. Adaption of new technologies and digital
litracy will made out of this. Every day to day
activities are documented effectively by the
department. /,

3\:\@‘

Head of the Department
Or. S. VELAYUTHAN
Professor - Head
Department of Tamil
Phone: 0427-2345766, 2246268,2346269 FAX: 0427-2345 ﬂvaf University

. : g . . alem - 636 01
Website: www.periyaruniversity.ac.in Tamil Nadg "
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PERIYAR UNIVERSITY

Salem- 636011, TAMIL N&DU

State University - NAAC 'A++' Grade - NIRF Rank 94 d('
State Public University Rank 40 - SDG Institutions Rank Band: 11-50 g-/‘\d
Department of Textiles & Apparel Design
From ~ O -
The Professor & Head 0 19012 I
Department of Textiles and Apparel Design SITY
Periyar University ‘DE;N\” R UNIVERSI Y
Salem — 11 PEGSTRARTAFAL SECTION §
To - i
The Director 25 SEP 2075 |
Internal Quality Assurance Cell Pl

Periyar University S

i
Salem — 11 SL No: ?r‘ljr) Ag)

Sir, 4 R

Sub: IQACgStakehoi‘ders feedback for 2024-2025-Action taken or action to be taken report-
submission-Reg. (Ref: No. IQAC/Feedback ATR/2024-2025 date 23.09.2025)

The following Action Taken / Action to be taken are recorded and forwarded to IQAC.

S.No. Stakeholders Action Taken / Action to be Taken

Action Taken: Existing student support services were strengthened by
ensuring access to counselling and guidance. For physical education and
recreational activities, one hour has already been allotted in the department
timetable to promote student development and holistic well-being.

Student Our students have achieved the title of “Overall Champions” for two
consecutive years in the University sports competitions.

Action to be Taken by the University: It is requested that good health and
wellness facilities with professional medical support be provided for the
benefit of students.

Action Taken: Faculty are being encouraged to utilize the existing health
centre facilities for immediate needs.

2, Teacher Action to be Taken by the University: It is requested that the University
authorities provide adequate professional medical support and strengthen
the health centre services for the teachers.

Action Taken: Alumni interactions were organized through alumni meets,
alumni lecture series, and guest lectures, where they shared industry
experiences and leadership qualities.

Action to be Taken: Alumni are highly satisfied, and the ethical values
taught at the University continue to guide their professional decision-
making and leadership qualities. These practices will be sustained further.
Alumni networking platforms will be further strengthened to provide career
guidance for our students.

3. Alumni

Action Taken: Students are being trained with problem-solving projects
and industry-specific  tools during  their  study  period.
4. Employer Action to be Taken: More industry-oriented workshops, training on latest
technological developments and soft skill programs will be arranged to
strengthen employability skills, integrity, and work ethics.

I T

S| e slala

anaka ¢..M.Phil..Ph.D.
Or- Spkekalet e SR hagit

Place: Salem Dept. of Texthea nnd Apparel Design
) Periyar University, SALEM- 636 011

Tamilnadu, India,
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EUAWIMT LIeO&HMEVE B PEHLD
PERIYAR UNIVERSITY

Salem-636011, Tamil Nadu

NAAC “A++” Grade - State University — NIRF Rank 94

State Public University Rank 40- SDC Institutions Rank Band : 11-50
DEPARTMENT OF ZOOLOGY

Dr. P. Thiruchenthil Nathan
Professor and Head i/c

To
The Director

Internal Quality Assurance Cell
Periyar University, Salem

Dear Sir,

Sub: Action taken report submission reg.

Date: 26-09-2025

Herewith, I have recorded the following action taken/Action to be taken are recorded
and forwarded to the IQAC based on the feedback received from the stakeholders.

Stakeholders

Observations from the Data

Action Taken

Students

Students are fairly satistied: however, they

desired the curriculum provides strong
industry-oriented learning experiences, the
curriculum incorporates valuable life skills
and professional development opportunities,
the courses emphasize ethical values and
social responsibility. Expected engaging and
support diverse learning styles teaching
methods, physical education and recreational
facilities promote student

development and well-being. Furthermore,

holistic

preferred well-organized placement drives
that offer quality job opportunities and
extends beyond job

placement support

placement to holistic career guidance.

Informed to teaching faculty
adopted the
subsequent years.

and in

Teacher

Teachers are highly satisfied. They further
expect laboratory facilities meet teaching and
research requirements, department board
room/ seminar hall and equipment support
for effective teaching. Also wished for
campus amenities (canteen, parking, store),
basic amen (toilets, RO water, etc.) and well-
maintained recreational facilities (gym, park).

ICT enabled class rooms are
arranged  to the
teaching quality. Continued
support will be provided by

enhance

the administration.

27




Alumni

Alumni's are satisfied. Alumni expected the
program focus on Indian knowledge systems
provides unique perspectives in professional
work, the ethical values taught at the
university guide professional decision-
making, the placement support received
helped launch career effectively, the alumni
network helps in professional networking and
opportunities and the entrepreneurship
training received enable business/startup
initiatives.

Courses will be modified
based on Indian knowledge
system.

Employer

Employers are immensely satisfied, further
suggested to show ability to analyze
problems using subject knowledge, keep
updated with latest developments in their
field, show proficiency in research and data
interpretation, show problem-solving abilities
in technical situations, and maintains
accuracy in technical documentation, and
applies technical knowledge to improve work

processes as well.

The curriculum will  be
regularly updated to cope
with the current need.
Continued support and more
efforts will be provided to
enhance the technical skills.

e
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Head of the Department i/c
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—~— HEAD,
Jepartment of Zoology
Periyar University
Salem - 636011 TN.




Dr.D.Nithyanandan & Dr.P.Senthilkumar
Deputy Wardens

To

The IQAC Director

Internal Quality Assurance Cell
Periyar University

Salem-11.

Sir,

Sub:

Ref:

QulwINT  LISOSHEMEVESBIPEHLD
PERIYAR UNIVERSITY

SALEM- 636011, TAMIL NADU

Men s Hogtel

é/ 4
oy
©

Periyar University — Adhiyaman Men’s Hostel— [QAC — Stakeholders

Feedback for 2024-2025 Action Taken Report-  Reg.

IQAC/ Feedback ATR/2024-2025. Dated: 23.09.2025

The following recommendations are recoraed and forwarded to IQAC for its further action.

Stakeholders

Observations

Action taken

Students

Hostel facilities are to be
improved.  Suggested  to
improve the hygiene and
cleanliness of the hostel rooms
and toilets.

Three sweepers cum scavengers are serving
3 floors to maintain hygiene and cleanliness
for the rooms and toilets.

Their routine is monitored and recorded by
the students’ representatives and the hostel
staff.

5 doors of the rest rooms were replaced
with new doors

Pipe line congestions are removed and
cleaned.

A room has been converted fully with
disabled-friendly fittings.

Hostel Committee consisting the student
representatives (UG-2, PG-2, Ph. D. -2nos.)
frequently decide on Menu and ingredients.

All the Syntax tanks were cleaned and fitted
with new lids.

Alumni

Felt happy about staying in the
hostel. Expected adequate
water facility, cleanliness in
restrooms.

RO Plant is Chemical washed regularly to
keep the quality of the drinking water.

Pl

Deputy Wardens
DEPUTY WARDEN

Adiyaman Men's Hostel

Periyar University
SALEM - 11,




The University Librarian The Director
University Library
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PERIYAR UNIVER VAR UNIVERSITY |

NAAC A++ Grade - NIRF Rank 56, State Public Univ rﬁg,ﬂanlﬁs R TAPAL SECTION

Salem - 636011, Tamil Nadu, Indi
To

01901

|
|
Internal Quality Assﬁirance Cell

Periyar Univesity Periyar University . ot

Salem —-636 011 Salem -636 011
No.PU/Library/IQAC/Feedback ATR/2024-25 Date: 25-09-2025
Sir,

Sub: University Library — IQAC — Stakeholders feedback for 2024-25-
Action taken report — sending — Reg.

Kkkk®k

The following Action Taken/Action to be Taken are recorded and

forwarded to IQAC.

Stakeholders

Action Taken

Student

Every academic year, the Head of Department (HOD)
recommends books, which are then purchased by the library
for the use of students. ,

All the resources in the library are accessible, including
OPAC (Online Public Access Catalog), Remote Access
facilities, Computer labs with internet connectivity,
specialized collections like Dravidian Studies, Daily news
papers, Thesis repositories and etc.

Teacher

All facilities are available in the University Library to ensure
a safe and comfortable environment.

Alumni

Every academic year, the Head of Department (HOD)
recommends books, which are then purchased by the library
for the use of students.

All the resources in the library are accessible, including
OPAC (Online Public Access Catalog), Remote Access
facilities, Computer labs with internet connectivity,
specialized collections like Dravidian Studies, Daily news
papers, Thesis repositories and etc.
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CQUAlWITG LEL&MELEHLP LD
PERIYAR UNIVERSITY 6/(,‘7

State University NAAC A++ Grade- NIRF Rank 94, -
State Public University Rank-40SDG Institution Raik Band; 11- 50 Wf

Salem- 636011 Tamil Nadu-

Deputy Wardens CRESm T o | Date:30.09.2025.
Periyar Maniyammai Women’s Hostel i 9 <. _lﬁ S50
[ LA 7N l
i 1 1,'3 H
To :

Periyar University, Salem-11. . i g1, No: ’ qu 5‘9 3

b s a2 = 8

Sir

{ 10 9 <
_ N 3y
The Director i, N
Internal Quality Assurance Cell 8??'/ v I g

Sub: Periyar University — Periyar Maniyammai Women’s Hostel — IQAC — Stakeholders Feedback
for 2024-25-Action Taken Report — Reg.

Ref: No.IQAC/Feedback ATR/-2024-2025.Dated:23.09.2025.

The following Action Taken /Action to be Taken are recorded and forwarded to IQAC .

Stakeholders Observations Action Taken
Students Hostel facilities are to be improved. Suggested | Regular cleaning is advised to maintain
to improve the hygiene and cleanliness of the the cleanliness of the toilets and hostel
hostel rooms and toilets. surroundings.
Alumni Felt happy about staying in the hostel. Request will be sent to the Registrar
Expected adequate water facnht};, Cleanliness office for additional RO machine to
in the restrooms. improve the Drinking water facility.
K §.4 20/9/ %/
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DEPUTY WARDEN
WOMEN'S HOSTEI (OLut
PERIYAR UNIVEKS©™
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New) Women Heded

EUIlWITT LIsL&EMNEVEHEH LPEHLD
PERIYAR UNIVERSITY

NAAC A ** Grade - State University - NIRF Rank '94’ State public University Rank-40'
Salem-636011, Tamil Nadu, India.

Deputy Wardens Date: 25.09.2025
New Women’s Hostel

To 1) 1 9 O 1 5
The Director
Internal Quality Assurance Cell
Periyar University
Salem-11

Ref No - IQAC /Feedback ATR/ 23.09.2025 | SL. No: 9crjngeg S

The Following Action Taken/Action to be taken are recorded and forwarded to IQAC.

Stakeholders Action Taken/Action to be Taken
Student e Frequent visit and monitoring are scheduled by the Committee
Alumni and Deputy Wardens to oversee the cleanliness and hygiene of

the hostel rooms and wash rooms.

e Two Ro Water machines are in good working condition at
Present and sufficient to meet water needs of the inmates.
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“ "Deputy Wardens

Deputy Wardens
l'fgw Women's Hostel
Periyar University, Satem-636 011
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Department of Physical Education oé
(NAAC A++ Grade — State University — NIRF Rank 94— State Public University — 40) -9
Phone:9842255300 mail id : sports@periyaruniveristy.ac.in 6\'
(WoemeoTadl . &. OleurbhissL_TégFeuld @sHl: 29.09.2025

SWaH GBI 2 L hessvellssiemn

.16 GU.L/2 8.8/ Stakeholder F LAt eport/2055/0176/2025-26

PERIYAR UNIVERSITY
RE®ISTRAR TAPAL SECTION
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Ggouib — 636011, 25 (199225,
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Stakeholder Feedback—Action Taken Report Bameor BL6uq&Hems AHDIEemHSH
Sie)'IL&H6L O\GML_FUNs.

unfemey: IQAC Mail Date: 24.09.2025.
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PERIYAR UNIVERSITY

Planning Board
Action taken report 2024-25

Department of

Physical
Education and

Yoga:
ltem 4 (6) E

1. Conducting the Intercollegiate Tournament in Every Year

2.The teaching, Non—teaching staff and students of the University
departments are taking this provision to physical, mental as well as to
soul on (Yoga subject oriented — department wise class allotted of

Value Education.

3. National Sports Day Celebration
4. Fit India Sports Celebration
5. Celebration — International day of Yoga

6. Inter Department Sports Day Celebration
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